APPENDIX 1
Table 1 – Overall Gender Pay Gap for NHS Lothian – 31 March 2020
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The Equality Act 2010 (Gender Pay Information) Regulations 2017 specifies that Public Authorities must report the gender pay gap in the form of information on the percentage difference among its employees between men’s average hourly rate (excluding overtime) and women’s average hourly rate (excluding overtime).  
Table 1 provides a summary of the hourly pay rate and the gender pay gap for each contract group.  The figures in this table show a comparison between men’s and women’s average hourly pay within the specific contract group.  Thus, within Agenda for Change the average hourly pay for women is £15.27 and for men is £14.57.  The overall pay gap within the specific contract group is small.  Tables 2, 3 and 4 below provide a more detailed analysis of pay within the specific contract groups and compares the average hourly rate by gender across each of the pay bands in the particular contract group to determine whether there are differences within the individual pay grades.
Gender Profile – Each of the tables 1-4 also provides an analysis across each of the contract groups and by grade of the number of men and women employed by NHS Lothian in each of these categories.  The gender split is expressed as a percentage of the total workforce based on headcount.  
[image: ]Table 2 – Pay differential for Medical and Dental Staff – 31 March 2020

[image: ]Table 3 – Pay differential for Senior Managers – 31 March 2020






Table 4.1 - Pay differential for Staff on Agenda for Change Pay bands  - 31 March 2020 - Administrative[image: ] staff




Table 4.2 - Pay differential for Staff on Agenda for Change Pay bands  - 31 March 2020 [image: ]- Allied Health Professions staff





Table 4.3 - Pay differential for Staff on Agenda for Change Pay bands  - 31 March 2020 [image: ]- Healthcare Sciences staff





Table 4.4 - Pay differential for Staff on Agenda for Change Pay bands  - 31 March 2020 - Medical and Dental Support Staff
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Table 4.5 - Pay differential for Staff on Agenda for Change Pay bands -  31 March 2020 - Nursing Staff
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Table 4.6 - Pay differential for Staff on Agenda for Change Pay bands - 31 March 2020 [image: ]- Other Therapeutic Staff





Table 4.7 - Pay differential for Staff on Agenda for Change Pay bands – 31 March 2020 [image: ]- Personal and Social Care Staff




Table 4.8 - Pay differential for Staff on Agenda for Change Pay bands  - 31 March 2020 [image: ]- Support Services Staff

[bookmark: _GoBack]Occupational Segregation and Average Basic Pay by Disability and Race
Table 5 below shows the occupational segregation by disability and also the average hourly basic pay for each of the staff groups for each of the responses.  Only 2.1% of the NHS Lothian staff identify as disabled; 70.4% identify as not disabled and 27.5 % either stated ‘Prefer not to say’,or ‘Don’t Know’ or disability status was blank.  

Table 5 – Occupational Segregation by Disability
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Table 6 below shows the occupational segregation by race across each of the Agenda for Change, Medical & Dental & Executive/ Senior Management contract groups along with the average hourly basis pay for each group of staff.  The race categories used are the NHS Scotland monitoring categories harmonised to the Scottish Census. ‘Prefer not to say’ or Don’t Know’ and those staff with no ethnicity status provided have been grouped as ‘Not Known’. 
[image: ]Table 6 – Occupational Segregation by Race
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Band

Gender 

Count

Average 

of Basic 

Hourly 

Rate

Gender 

Count as 

% of Job 

Family

Gender 

Count

Average 

of Basic 

Hourly 

Rate

Gender 

Count as 

% of Job 
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Variance 

Male to 

Female £

Gender Pay 

Gap

Total 

Count of 

Gender

2 30 10.47 7% 2 10.54 0% 0.07 1% 32

3 6 11.55 1% 1 11.55 0% 0.00 0% 7

4 165 12.58 40% 5 12.77 1% 0.19 2% 170

5 77 15.56 19% 49 15.85 12% 0.29 2% 126

6 24 18.83 6% 19 19.13 5% 0.30 2% 43

7 12 21.82 3% 15 23.38 4% 1.56 7% 27

8A 1 27.32 0% 1 27.32 0% 0.00 0% 2

8B N/A N/A N/A 1 32.78 0% N/A N/A 1

Grand Total 315 13.96 77% 93 17.72 23% 3.75 27% 408

Female Male
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2 1,938 10.35 17% 343 10.38 3% 0.03 0% 2,281

3 451 11.37 4% 111 11.41 1% 0.03 0% 562

4 189 12.24 2% 26 12.32 0% 0.08 1% 215

5 4,141 15.21 37% 432 15.38 4% 0.17 1% 4,573

6 1,930 18.61 17% 225 18.89 2% 0.28 1% 2,155

7 1,124 21.72 10% 137 21.65 1% -0.07 0% 1,261

8A 101 26.24 1% 20 26.51 0% 0.27 1% 121

8B 18 31.61 0% 6 31.61 0% 0.00 0% 24

8C 12 38.15 0% 4 36.50 0% -1.66 -4% 16

8D 6 45.22 0% 2 44.89 0% -0.33 -1% 8

Grand Total 9,910 15.62 88% 1,306 15.29 12% -0.33 -2% 11,216

Female Male
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2 32 10.35 3% 13 10.38 1% 0.03 0% 45

3 8 11.31 1% 5 11.36 1% 0.05 0% 13

4 91 11.13 10% 11 10.56 1% -0.57 -5% 102

5 117 14.74 13% 15 14.26 2% -0.48 -3% 132

6 81 17.10 9% 14 16.86 2% -0.24 -1% 95

7 194 21.66 21% 42 21.32 5% -0.34 -2% 236

8A 187 26.36 20% 22 26.13 2% -0.23 -1% 209

8B 37 31.71 4% 10 32.08 1% 0.37 1% 47

8C 28 38.32 3% 11 38.56 1% 0.24 1% 39

8D 3 45.22 0% 1 43.89 0% -1.34 -3% 4

9 1 52.45 0% N/A N/A N/A N/A N/A 1

Grand Total 779 20.68 84% 144 20.95 16% 0.27 1% 923

Female Male
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3 2 11.07 2% N/A N/A N/A N/A N/A 2

5 25 15.82 28% 7 14.48 8% -1.34 -8% 32

6 30 18.70 34% 6 19.40 7% 0.70 4% 36

7 14 23.34 16% 1 23.53 1% 0.19 1% 15

8A 1 25.30 1% 1 25.30 1% 0.00 0% 2

8B 1 32.78 1% N/A N/A N/A N/A N/A 1

8C 1 36.50 1% N/A N/A N/A N/A N/A 1

Grand Total 74 18.92 83% 15 17.77 17% -1.15 -6% 89

Female Male
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1 110 9.45 4% 43 9.45 1% 0.00 0% 153

2 1,261 10.32 43% 909 10.35 31% 0.02 0% 2,170

3 141 11.46 5% 177 11.33 6% -0.13 -1% 318

4 20 12.36 1% 128 12.26 4% -0.10 -1% 148

5 10 14.70 0% 26 14.90 1% 0.19 1% 36

6 5 19.28 0% 15 18.57 1% -0.71 -4% 20

7 6 21.72 0% 29 22.11 1% 0.39 2% 35

8A 4 26.31 0% 11 26.22 0% -0.09 0% 15

8C N/A N/A N/A 2 37.92 0% N/A N/A 2

8D 3 45.22 0% 2 45.89 0% 0.67 1% 5

Grand Total 1,560 10.60 54% 1,342 11.29 46% 0.69 7% 2,902

Female Male
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Job Family Disability Total EmploymentAverage of Basic Hourly Rate

Admin Services Yes 129 12.44

No 2,617 13.32

Not Known 1,039 13.95

Admin Services Total 3,785 13.46

Allied Health Professions Yes 45 16.27

No 1,583 17.37

Not Known 527 19.49

Allied Health Professions Total 2,155 17.86

Executive/ Senior Managers Total Yes 2 44.20

No 28 46.61

Not Known 40 39.73

Executive/Senior Managers Total 70 42.61

Healthcare Sciences Yes 18 13.88

No 700 17.06

Not Known 303 19.23

Healthcare Sciences Total 1,021 17.65

Medical & Dental Staff Yes 10 26.27

No 1,584 33.62

Not Known 854 34.88

Medical & Dental Total 2,448 34.03

Medical & Dental Support Yes 2 15.23

No 276 13.96

Not Known 130 16.64

Medical & Dental Support Total 408 14.82

Nursing/Midwifery Yes 250 14.37

No 8,269 15.18

Not Known 2,697 16.93

Nursing/Midwifery Total 11,216 15.58

Other Therapeutic Yes 23 19.09

No 667 20.74

Not Known 233 20.81

Other Therapeutic Total 923 20.72

Personal & Social Care Yes 2 14.99

No 57 18.30

Not Known 30 19.78

Personal & Social Care Total 89 18.73

Support Services Yes 38 10.44

No 1,828 10.83

Not Known 1,036 11.09

Support Services Total 2,902 10.92

Grand Total 25,017 17.07
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Job Family Ethnicity Total Employment Average of Basic Hourly Rate

Admin Services African - African, African Scottish or African British 12 13.27

Asian - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 1 11.61

Asian - Chinese, Chinese Scottish or Chinese British 10 15.41

Asian - Indian, Indian Scottish or Indian British 22 12.95

Asian - Other 8 13.00

Asian - Pakistani, Pakistani Scottish or Pakistani British 9 14.13

Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British 5 12.78

Caribbean or Black - Other 2 11.07

Mixed or Multiple Ethnic Group 20 12.74

Other Ethnic Group - Other 6 13.22

White - Irish 24 13.28

White - Other 235 13.74

White - Other British 244 14.54

White - Polish 1 11.55

White - Scottish 2,077 13.03

Not Known 1,109 14.01

Admin Services Total 3,785 13.46

Allied Health Professions African - African, African Scottish or African British 5 17.07

Asian - Chinese, Chinese Scottish or Chinese British 9 15.36

Asian - Indian, Indian Scottish or Indian British 5 14.69

Asian - Other 3 14.21

Asian - Pakistani, Pakistani Scottish or Pakistani British 11 15.42

Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British 1 20.91

Mixed or Multiple Ethnic Group 16 18.11

Other Ethnic Group - Other 3 18.78

White - Irish 133 16.72

White - Other 117 17.02

White - Other British 281 18.12

White - Polish 4 20.67

White - Scottish 1,046 17.49

Not Known 521 19.07

Allied Health Professions Total 2,155 17.86
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Executive/Senior Managers Staff White - Irish 2 44.57

White - Other 6 38.40

White - Other British 4 36.60

White - Scottish 28 44.09

Not Known 30 42.75

Executive/Senior Managers Total 70 42.61

Healthcare Sciences African - African, African Scottish or African British 7 16.33

Asian - Chinese, Chinese Scottish or Chinese British 4 13.89

Asian - Indian, Indian Scottish or Indian British 8 14.77

Asian - Other 4 19.11

Asian - Pakistani, Pakistani Scottish or Pakistani British 6 16.29

Mixed or Multiple Ethnic Group 5 17.17

Other Ethnic Group - Other 4 15.47

White - Irish 13 18.10

White - Other 96 15.97

White - Other British 121 20.46

White - Scottish 425 16.69

Not Known 328 18.51

Healthcare Sciences Total 1,021 17.65

Medical & Dental Staff African - African, African Scottish or African British 12 31.32

Asian - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 2 14.86

Asian - Chinese, Chinese Scottish or Chinese British 33 24.52

Asian - Indian, Indian Scottish or Indian British 60 32.86

Asian - Other 13 37.57

Asian - Pakistani, Pakistani Scottish or Pakistani British 22 35.03

Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British 3 24.55

Caribbean or Black - Other 3 17.99

Mixed or Multiple Ethnic Group 28 29.60

Other Ethnic Group - Arab, Arab Scottish or Arab British 4 30.89

Other Ethnic Group - Other 13 34.26

White - Irish 61 30.86

White - Other 170 36.04

White - Other British 536 29.32

White - Polish 1 16.81

White - Scottish 414 37.07

Not Known 1,073 35.65

Medical & Dental Total 2,448 34.03
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Medical & Dental Support African - African, African Scottish or African British 1 12.77

Asian - Indian, Indian Scottish or Indian British 1 10.54

Asian - Other 1 11.55

Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British 1 14.27

Mixed or Multiple Ethnic Group 2 12.20

White - Irish 2 16.91

White - Other 21 16.44

White - Other British 21 14.83

White - Scottish 222 13.95

Not Known 136 16.07

Medical & Dental Support Total 408 14.82

Nursing/Midwifery African - African, African Scottish or African British 113 14.69

African - Other 1 12.84

Asian - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 5 13.93

Asian - Chinese, Chinese Scottish or Chinese British 45 15.25

Asian - Indian, Indian Scottish or Indian British 103 15.31

Asian - Other 118 13.96

Asian - Pakistani, Pakistani Scottish or Pakistani British 26 13.90

Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British 11 17.49

Caribbean or Black - Other 5 14.69

Mixed or Multiple Ethnic Group 42 14.80

Other Ethnic Group - Other 38 14.31

White - Irish 179 15.80

White - Other 712 16.73

White - Other British 960 16.34

White - Polish 14 13.82

White - Scottish 6,103 15.08

Not Known 2,741 16.29

Nursing/Midwifery Total 11,216 15.58

Other Therapeutic African - African, African Scottish or African British 4 15.71

Asian - Chinese, Chinese Scottish or Chinese British 8 18.96

Asian - Indian, Indian Scottish or Indian British 5 21.28

Asian - Other 3 12.38

Asian - Pakistani, Pakistani Scottish or Pakistani British 8 18.75

Mixed or Multiple Ethnic Group 7 19.57

Other Ethnic Group - Other 2 18.97

White - Irish 28 22.77

White - Other 75 20.49

White - Other British 119 23.71

White - Polish 1 20.10

White - Scottish 416 20.70

Not Known 247 19.49

Other Therapeutic Total 923 20.72
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Personal & Social Care Asian - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 1 11.55

Asian - Pakistani, Pakistani Scottish or Pakistani British 2 14.51

Other Ethnic Group - Other 1 12.84

White - Irish 2 16.93

White - Other 9 18.42

White - Other British 7 20.95

White - Scottish 32 17.87

Not Known 35 19.86

Personal & Social Care Total 89 18.73

Support Services African - African, African Scottish or African British 26 10.15

Asian - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 1 10.54

Asian - Chinese, Chinese Scottish or Chinese British 13 10.29

Asian - Indian, Indian Scottish or Indian British 19 10.43

Asian - Other 19 10.32

Asian - Pakistani, Pakistani Scottish or Pakistani British 4 10.28

Mixed or Multiple Ethnic Group 8 10.41

Other Ethnic Group - Other 7 10.55

White - Irish 3 10.54

White - Other 126 10.56

White - Other British 90 11.09

White - Polish 4 10.28

White - Scottish 1,138 10.99

Not Known 1,444 10.92

Support Services Total 2,902 10.92

Grand Total 25,017 17.07
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Medical Staff 1,312 32.56 54% 1,136 35.74 46% 3.18 10% 2,448

Executive/Senior Managers 32 40.58 46% 38 44.32 54% 3.73 9% 70

Agenda for Change 18,351 15.27 82% 4,148 14.57 18% -0.70 -5% 22,499

Grand Total 19,695 16.47 79% 5,322 19.30 21% 2.84 17% 25,017

Male Female
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Associate Specialist 35 43.58 1% 11 43.21 0% -0.37 -1% 46

Consultant 476 45.99 19% 581 47.06 24% 1.07 2% 1,057

Dental trainee 2 18.97 0% 1 18.97 0% 0.00 0% 3

Dentist 45 32.83 2% 5 34.96 0% 2.13 6% 50

GP 65 41.67 3% 35 42.36 1% 0.69 2% 100

Medical Director 1 52.67 0% N/A N/A N/A N/A N/A 1

Salaried GP 7 31.39 0% 19 41.06 1% 9.67 31% 26

SAS 97 31.58 4% 54 30.94 2% -0.63 -2% 151

Trainee 557 18.28 23% 409 18.18 17% -0.09 -1% 966

Unscheduled GP 27 57.65 1% 21 57.95 1% 0.30 1% 48

Grand Total 1,312 32.56 54% 1,136 35.74 46% 3.18 10% 2,448

Male Female
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Exec/SM - A 9 29.42 13% 11 32.32 16% 2.90 10% 20

Exec/SM - B 7 35.58 10% 6 36.42 9% 0.84 2% 13

Exec/SM - C 4 39.99 6% 5 42.45 7% 2.46 6% 9

Exec/SM - D 1 48.13 1% 2 47.16 3% -0.97 -2% 3

Exec/SM - E 7 49.82 10% 9 52.62 13% 2.80 6% 16

Exec/SM - F 2 49.54 3% 2 49.13 3% -0.42 -1% 4

Exec/SM - G 2 64.47 3% 1 59.51 1% -4.96 -8% 3

Exec/SM - H N/A N/A N/A 1 77.97 1% N/A N/A 1

Exec/SM - I N/A N/A N/A 1 94.15 1% N/A N/A 1

Grand Total 32 40.58 46% 38 44.32 54% 3.73 9% 70

Female Male
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1 N/A N/A N/A 1 9.45 0% N/A N/A 1

2 973 10.34 26% 156 10.32 4% -0.02 0% 1,129

3 742 11.31 20% 83 11.16 2% -0.15 -1% 825

4 783 12.56 21% 76 12.25 2% -0.31 -2% 859

5 258 15.09 7% 130 14.69 3% -0.40 -3% 388

6 151 18.33 4% 93 18.73 2% 0.40 2% 244

7 119 21.98 3% 57 22.19 2% 0.21 1% 176

8A 59 26.29 2% 25 26.19 1% -0.10 0% 84

8B 32 31.61 1% 11 31.72 0% 0.11 0% 43

8C 17 37.83 0% 9 37.76 0% -0.07 0% 26

8D 6 44.89 0% 4 44.89 0% 0.00 0% 10

Grand Total 3,140 13.07 83% 645 15.37 17% 2.31 18% 3,785

Female Male
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2 31 10.37 1% 3 10.54 0% 0.17 2% 34

3 182 11.27 8% 26 11.05 1% -0.22 -2% 208

4 91 12.41 4% 20 12.25 1% -0.17 -1% 111

5 351 14.38 16% 56 13.79 3% -0.58 -4% 407

6 816 18.67 38% 71 18.35 3% -0.32 -2% 887

7 370 22.57 17% 36 22.01 2% -0.56 -3% 406

8A 63 26.65 3% 8 26.31 0% -0.34 -1% 71

8B 21 32.00 1% 2 31.61 0% -0.39 -1% 23

8C 4 37.92 0% 3 37.44 0% -0.47 -1% 7

8D N/A N/A N/A 1 45.89 0% N/A N/A 1

Grand Total 1,929 17.95 90% 226 17.09 10% -0.86 -5% 2,155

Female Male
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2 52 10.40 5% 27 10.35 3% -0.05 0% 79

3 110 11.32 11% 92 11.32 9% 0.01 0% 202

4 47 12.33 5% 35 12.37 3% 0.05 0% 82

5 68 14.45 7% 39 14.03 4% -0.41 -3% 107

6 185 18.67 18% 82 18.92 8% 0.25 1% 267

7 122 22.58 12% 53 22.69 5% 0.12 1% 175

9 1 52.45 0% 1 54.85 0% 2.40 5% 2

8A 33 26.40 3% 25 26.51 2% 0.11 0% 58

8B 15 31.85 1% 9 31.74 1% -0.10 0% 24

8C 7 37.31 1% 11 38.05 1% 0.74 2% 18

8D 4 45.89 0% 3 45.89 0% 0.00 0% 7

Grand Total 644 17.70 63% 377 17.55 37% -0.16 -1% 1,021

Female Male


